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New Zealand Inline Hockey Association
Annual General Meeting 2016
Auckland Airport Holiday Inn
30 April 2016, commencing at 10.10 am
Welcome
Richard Nelson, Acting Chairperson NZIHA, welcomed delegates and club representatives to the 21 st Annual
General Meeting of the New Zealand Inline Hockey Association. In accordance with Section 9.3a of the NZIHA
Constitution, as one third of member clubs were represented, a quorum was met and the meeting declared open.
The meeting was commenced with an introduction of Board Members.
Confirmation of Delegates Attending
Delegates and club representatives were advised by the Acting Chairperson, Richard Nelson, that a member club,
having all dues paid, shall be entitled to one voting delegate at the AGM providing the member was not under
suspension and had at least ten (10) registered members for whom the current fees had been pain. Club delegates
were advised they may represent one club only and shall be a member of the club they represent.
Richard Nelson asked Jenny Henry to read out the Register of Delegates:
Sabres: apology
Ravens: Carol Rosser
Miners: Nicola Ellis
Devils: Susan Tobin
Sharks: Cameron McIvor
Penguins: Brett Turia
Renegades: Sandy Nimmo
Whalers: Alethea Stove
Panthers: Jenny Henry
Vipers: Kath Eastwood
Stingrays: Sue & Carl ( non voting)
Board and Associates Present
Richard Nelson (Acting Chair), Mark Sutton, Susan Kennedy
Independent Advisor to the Board: Paul Cameron
General Manager: Krys Beardman
Secretary: Karen Fuller
Observers:
David Carrington, Pete Shields, John Beardman, Simon Lovell, Donna Eade, Sheree Anderson, Janine Kolkman,
Stacia Merlo, Ben Wilde, Bonnie Milne, Luke Burgess, Sue Parr
Apologies
Board Members: John Hornal (Independent), William Guzzo (Independent), Tim Horne, Scott Collins (Sabres &
Board) Fred and Sandra Ashworth - Lightening Inline Hockey Club
Notice of Meeting
Richard Nelson, Acting Chair, moved that as the Notice of Meeting had been circulated to all stakeholders, that the
notice of convening the meeting be taken as read.
Moved: Richard Nelson
Seconded: Jenny Henry
Carried - unanimously
Minutes of Previous Meeting
Richard Nelson, Acting Chair, moved that as the minutes of the previous Annual General Meeting, held on 2 May
2015 had been circulated to all stakeholders, that the minutes of the 2015 AGM were taken as being read.
Moved: Richard Nelson
Seconded: Pete Shields
Carried - unanimously
Matters arising from the minutes of the previous AGM 2015
There were no matters arising from the minutes of the previous AGM held on 2 May 2015 in Wellington.
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Mr Paul Cameron – NZIHA Appointments Panel
Mr Paul Cameron was welcomed and introduced to the gathered delegates and observers.
Mr Cameron advised that Barbara Baker had stepped down from her role as NZIHA Chairperson of the Board as at
March 16, 2016. Since this time Richard Nelson has been Acting Chairperson. Mr Cameron thanked the Board and
complemented them for their volunteer service to inline hockey. Mr Cameron referred to the Build the Game Report
and a reminder, as the sport is moving forward, to revisit TEAM – Together Everybody Achieves More.
Mr Cameron acknowledged the work of Rob Henry and Barbara Baker and the value they have added to NZIHA.
Before moving on to announce the new interim Board, Mr Cameron expressed his observations and asked the
incoming Board members to consider the following:
a.
b.
c.
d.
e.

The Board should be “strategic” and Operations involved with “day-to-day” running.
Mixing of Board and Operations needs to be revisited.
The workload of the GM is too heavy.
Personalities – to be left at the door.
TEAM

Mr Cameron advised that the Appointments Panel, comprising himself and Paul Franklin (NZIHA lawyer), after
considering all options and concerns, have put in place an interim board. Applicants have been looked at
independently to guide inline hockey for next three months. The Appointments Panel have chosen an interim
board of 7 to guide the sport for the next three months. The interim board will work together, along with the
operations committee, to ensure the smooth running of inline hockey for the next three months.
Paul Cameron, was pleased to announce the interim Board and thanked applicants for making themselves
available.
Current Board Members:
Sue Kennedy
Scott Collins
Mark Sutton
New Board Members:
Pete Shields
Simon Lovell
Ben Wilde
Grant Novak
The Appointments Committee recommended that Grant Novak be considered as the interim Chairperson for New
Zealand Inline Hockey for the next three months.
Richard Nelson, Acting Chairperson, moved that Mr Paul Cameron’s Report to the Board, including the nomination
of the new Board, be accepted:
Moved: Richard Nelson
Seconded: Carol Rosser
Carried - unanimously
Questions regarding the above Board announcement:
1.

David Carrington (Ravens) asked how the Appointments Panel going forward will be comprised. Mr
Cameron advised that himself and Paul Franklin with remain on the Appointments Panel and a third
member will be appointed by the Appointments Chair, as per NZIHA Constitution.

2.

Jenny Henry (Panthers) asked how the Chair was chosen. Mr Cameron advised that According to the
NZIHA Constitution, the Board would choose the Chair but on this occasion the recommendation from the
Appointment’s Panel is that Grant Novak be appointed as the interim Chairperson.

Chairperson’s Report
The Chairperson’s Report and document Develop and Deliver against the Strategic Plan were distributed to the
meeting. Acting Chairperson, Richard Horne, read a report from Barbara Baker.
Richard Nelson moved that the Chairperson’s report be accepted:
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Moved: Richard Nelson
Seconded: Sue Kennedy
Carried - unanimously
Questions arising from the Chairperson’s report:
1.
2.

3.

Sandy Nimmo (Renegades) asked if a report was available from the GSL Marketing Workshop held in New
Plymouth earlier in the year. This is to be posted to the NZIHA website.
Sandy Nimmo (Renegades) asked regarding advertising for coaches for the grant received for coaching.
Sue Kennedy advised that the grant, which was received in February 2016, is follow-on funding planned
from Dave Hammond’s coaching position for a Coaching Development Officer. The intention is for New
Zealand to now start supporting local coaches and the new Board will be asking for interest in this role.
Sandy Nimmo (Renegades) moved that NIZHA create a Working Committee to look at the Development
and Delivery of inline hockey in New Zealand. Richard Horne suggested that this was moved to General
Business.

Richard Horne moved that the Chairperson’s Report be accepted:
Moved: Richard Horne.
Seconded: Sue Kennedy
Carried - unanimously
Finance
Richard Nelson introduced Mark Sutton to the meeting and invited him to deliver the finance report. (Appendix A)
1.

NZIHA have moved to Xero this year. Mark thanked Krys Beardman and Julia Craig for their hard work to
get NZIHA accounts moved across to Xero.
2. Major change in visibility now with move to Xero.
3. Cash Committee established - thanks to Krys Beardman, Julie Craig and Nicole Grimme with grants.
4. Internet banking improvements- have added foreign currency accounts.
5. NZIHA can now watch FX rates and purchase funds for campaigns requiring international funds.
6. Subsequent to last year’s Audit Report recommendations, NZIHA have adopted new policies to provide
fairness and consistency of finance matters.
7. New Branding estimated at $18k in kind sponsorship with a $500 invoiced charge for work done by
Custer Creative.
8. Kapinua sponsorship for sleeve branding $5k
9. Need more clarity around Sporty registrations and payments. Very difficult to track against individuals
when clubs are sending bulk payments without data. Plan was to go to online payments for association
membership, but some clubs not keen on this.
10. Cost of Xero/ month is $55/ month
11. GSL Report not yet circulated (Sandy Nimmo) cost of workshop was $4300.
12. Surplus in 2014 was $32k, in 2015 loss was $12K +
General discussion regarding use of portable eftpos machine, 2017 XRB reporting standards will require non
financial data included, grant plan 2016-17, regional finances, Board meeting costs. David Carrington pointed out
there was a loss compared to the previous year surplus and asked for an explanation on the governance costs.
Sandy Nimmo complimented Mark Sutton on the financial report.
Richard Nelson moved that the Financial Report be accepted:
Moved: Richard Nelson
Seconded: Sandy Nimmo
Carried - unanimously
Richard Nelson moved that the NZIHA 2015 financial accounts be accepted, subject to them being audited:
Moved: Richard Nelson
Seconded: Sandy Nimmo
Carried - unanimously
Profiling the Sport
Sue Kennedy distributed and presented the Profiling the Sport Report.
Long term vision is to have a professional looking brand & story behind the brand to secure some level of
corporate sponsorship.
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1.

Creative Cluster have reviewed the NZIHA brand looking at specific audience (often linked to ice-hockey
and players wanted to stand alone from ice-hockey). Current logo not recognizable and not current to
market. Looked overseas at other sporting organizations. Asked for feedback and taken on concerns
and comments.
2. Senior men and women have asked for an identity and brand. Black and white reserved for top level and
world cup events. Three tiers of uniform to represent level of event/players – Vets, Senior Men/Women,
Junior Men/Women & junior grades
3. Samples of the new uniform were presented.
4. The Board has adopted the brand and signed off uniform – next step is to market the brand.
5. Open discussion regarding player pants, sponsorship, player consultation.
6. A player shirt to be “donated” to Cluster Crative in acknowledgement of contribution.
7. Sue Kennedy indicated the opportunity was now available to seek additional sponsorships to add to
uniform branding.
General Discussion
Helen Murray attended to “model” the new look uniform. Jersey, player pants, tee, singlet were displayed. Intention
also to look at player shorts and potentially a jacket.
Senior Men and Women to wear black and white versions of the jersey with koru in black or white.
Second tier team (AAU/ Oceania/ Narch? Etc) to wear a charcoal and pale grey version with a “paua” blue design
(koru)
Player pants resulted in a lot of discussion and the view of delegates was not white and that the sample branded
Tour pant was the preferred option. Stock to be purchased and on hand to sell in black version only.
Referees Report
Richard Nelson, Acting Chairperson, moved that Kane Taylor, Chief Referee’s report which had previously been
circulated be adopted.
Comment: Presence on website needs to be updated. New rulebook in process. Abuse of referees still an
issue and resulting in lack of referees. Level program has been initiated and review of reimbursements for
time on the rink. Players view referees as being paid and expect competence and consistency. Courses
held during the year, but many chose not to referee even after receiving their Level one certification.
Moved: Richard Nelson
Seconded: Alethea Stove
Carried- unanimously
Coach’s Report
Richard Nelson, Action Chairperson, moved the Coaching Portfolio report be accepted.
Excellent workshop held early in 2016, hosted by John Hornal in Wellington with good attendance and a view to host
more around country as funds and time permit.
Moved: Richard Nelson
Seconded: Pete Shields
Carried - unanimously
Risk Portfolio Report
Sue Kennedy distributed and presented the Risk Portfolio Report.
1.

2.
3.

Clubs and NZIHA to be aware of the changes to the Health and Safety Act as at April 2016. Advice received
by Sue is that volunteers to an organisation, specifically Directors of a Board, would be similar to a school
board/trustee environment but a legal opinion needs to obtained.
To be aware of legislation changes and what if means to us as an organisation. Proposed to take on at
Board level and get it out to clubs.
Succession planning for NZIHA. More people engaged in the sport. Sharing tasks. Volunteer payments
– where does it cross the line.

General discussion regarding safety of score bench officials, rink injury registers, venues fit for purpose, correct
wearing of safety equipment, first aiders for tournaments/club days, succession planning, volunteers, child safety
and supervision around rinks, poor behaviour and negative internal relationships, lack of focus on growth and
declining membership in U14/16/18, registrations & User Pays Model.
Richard Nelson moved that the Risk Report be accepted:
Moved: Richard Nelson
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Seconded: Mark Sutton
Carried - unanimously
EO Operations Report
Sue Kennedy presented the EO Operations Report.
Sue thanked the operations team for some excellent events this year. NZIHA excel in running events and has a
core group of volunteers who manage this extremely well.
Sue thanked all involved in IIHF Qualifier and congratulated the senior men’s team on their qualification for 2017
World Inline Hockey Championships.
General discussion regarding everybody is here for the sport because they love the game. There is a difference of
opinion on how operations and governance should work together. It was noted that more volunteers are needed
as a small group who are already volunteering 150% are being asked to complete more tasks. Crucial to moving
forward is to have improved communication between operations and Board and a clear division of responsibilities.
Extensive discussion noting a significant area for Operations and the Board to collaborate on. A view that the sport
is moving towards being too corporate and terms of reference and job descriptions should be more basic. Is a
player association/ panel warranted?
Operations was very effective overall.
Some general communication via Facebook needs to be checked.
Volunteers are difficult to attract as many are already heavily involved at club level. Volunteers are used for specific
events and there is a core group willing to help. Resources like the regional VNZ organisations should be utilized.
Richard Nelson, Acting Chairpersons, moved the EO Operations Portfolio report be accepted:
Seconded: Sandy Nimmo
For: 4
Against: 3
Whalers delegate, Alethea Stove had to leave the meeting prior to the motion being put, but stated when excusing
herself that her club would not agree to the EO report as presented.

Presentation of Remits for Consideration
Discussion and outcomes moved to end of the minutes due to their formatting.
General Business
Richard Nelson advised that the new Board will take on all the issues brought up at the meeting.
Items brought up in general business included:
-

Grass Roots development.
Sandy Nimmo – suggested assembling a task force on coaching (7 members) to provide comprehensive
and implementable programme.
Sandy Nimmo suggested sending one goalie away with an international team was not appropriate.
NZ becoming self-sufficient in coaching - NZIHA has grant funding for this.
Annual development camps for players – not just NZ reps.
Develop a player & coaching program that leads to consistency
Some difficulties with Sporty online system for some clubs, trying to remedy. Clubs should be allowing
players to register themselves, to remove this time consuming job from club admin. Re-registration in
following season should be easy. Currently clubs are respon sible for making sure members are
registered and paid up.

Meeting Closed: 3.30 pm
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Statement of Financial Performance
NZ Inline Hockey Association
For the year ended 31 December 2016
NOTES

2016

2015

Donations, fundraising and other similar revenue

1

21,772

9,489

Fees, subscriptions and other revenue from members

1

33,119

29,239

Revenue from providing goods or services

1

588,593

316,662

Interest, dividends and other investment revenue

1

4,614

6,008

Other revenue

1

Revenue

Total Revenue

3,529

307

651,626

361,705

Expenses
Volunteer and employee related costs

2

478,105

260,954

Costs related to providing goods or service

2

107,906

98,340

Other expenses

2

13,156

17,598

599,167

376,892

52,460

(15,187)

Total Expenses

Surplus/(Deficit) for the Year

This statement has been prepared without conducting an audit or review engagement.
Performance Report NZ Inline Hockey Association
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Statement of Financial Position
NZ Inline Hockey Association
As at 31 December 2016
NOTES

31 DEC 2016

31 DEC 2015

Bank accounts and cash

3

258,048

169,120

Debtors and prepayments

3

7,459

11,663

Inventory

3

4,380

4,467

269,887

185,250

Assets
Current Assets

Total Current Assets
Non-Current Assets
Property, Plant and Equipment

5

Total Non-Current Assets
Total Assets

18,190

21,035

18,190

21,035

288,077

206,286

14,641

15,537

Liabilities
Current Liabilities
Creditors and accrued expenses

4

Unused donations and grants with conditions

4

Total Current Liabilities
Total Liabilities

Total Assets less Total Liabilities (Net Assets)

30,228

-

44,869

15,537

44,869

15,537

243,209

190,749

243,209

190,749

243,209

190,749

Accumulated Funds
Accumulated surpluses or (deficits)
Total Accumulated Funds

6

This statement has been prepared without conducting an audit or review engagement.
Performance Report NZ Inline Hockey Association
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Notes to the Performance Report
NZ Inline Hockey Association
For the year ended 31 December 2016
2016

2015

9,772

(3,867)

Skate NZ Grant

12,000

13,357

Total Donations, fundraising and other similar revenue

21,772

9,489

1. Analysis of Revenue
Donations, fundraising and other similar revenue
Grants

Fees, subscriptions and other revenue from members
Club Affiliation Fees

5,217

3,913

Member Subs

27,901

25,326

Total Fees, subscriptions and other revenue from members

33,119

29,239

196

-

Club Jerseys

-

2,652

Course Fee- Referee

-

1,078

43,346

44,071

443

494

55,263

-

Revenue from providing goods or services
Camp Fees

Entry Fees
Graphic Design Sales
IIHF Money Received (NZ$)
Medal Sales
Player Payments
Referee Jersey Sales
Trial Fee
Uniform Sales
Total Revenue from providing goods or services

1,284

870

433,001

264,138

-

1,194

17,009

1,665

38,050

500

588,593

316,662

Interest, dividends and other investment revenue
Interest Received

4,614

6,008

Total Interest, dividends and other investment revenue

4,614

6,008

Other revenue
Sundry Income

3,529

307

Total Other revenue

3,529

307

2016

2015

33,561

5,117

204,994

111,180

1,513

8,016

2. Analysis of Expenses
Volunteer and employee related costs
Accomodation - Domestic
Accomodation - International
Coach Training & Development
Coaches - Accident Compensation Corp
Coaching and Development
Executive Office
Governance Fees

Performance Report NZ Inline Hockey Association

-

545

9,772

-

10,000

10,000

44

3,794
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Meeting - Hire
Meeting Catering
Meeting Travel Costs
Player Training Costs

2016

2015

4,053

3,803

-

2,350

5,292

5,454

-

1,720

Referee - reimbursement

9,606

9,172

Referee Training & Development

2,389

3,648

12,509

10,468

148,587

57,901

Travel - Domestic
Travel - International
Vehicle Hire - Domestic

1,976

107

33,809

27,678

478,105

260,954

1,087

1,087

Awards, Recognition & Ceremonies

317

2,016

Bank Charges

849

362

Club Jersey purchases

6,716

1,069

Computer Expenses

2,405

726

81

253

4

91

666

947

Vehicle Hire - International
Total Volunteer and employee related costs
Costs related to providing goods or services
Affiliation Fees

Customs Charges
Customs Charges - no GST
Eftpos Rental
Event Uniforms
Freight & Courier Charges
Insurance - Business

634

6,917

2,158

-

4,009

6,366

15,987

-

Medals/Trophies/Banners

5,937

12,426

Merchant Service Fee

1,306

1,162

Insurance - Travel

NZ Post Rental
Office Consumables & Printing
Referee Jersey Purchases
Software Expenses
Sundry - Media

139

-

3,719

3,682

-

1,600

1,739

1,275

-

7,111

Sundry Expenses

829

835

Team Entry Paid

7,954

13,345

448

-

Uniform purchases

Telephone

33,146

27,173

Venue Hire

17,240

8,763

Webservice

538

1,133

107,906

98,340

Audit Fee

2,535

4,000

Depreciation

2,845

2,268

Total Costs related to providing goods or services
Other expenses

Performance Report NZ Inline Hockey Association
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Legal Fees
Realised Currency Gains
Revaluation - Foreign Currency Changes
Total Other expenses

-

11,331

363

-

7,412

-

13,156

17,598

2016

2015

3. Analysis of Assets
Bank accounts and cash
ASB 00 Account

15,499

10,671

ASB 50 Account

29,476

36,707

ASB 51 Account

97,809

5,078

ASB 73 Account

-

13,215

ASB 74 Account

38,889

37,642

ASB 75 Account

43,923

42,413

ASB 76 Account

24,326

23,396

ASB Euro Account

1,545

-

ASB USD Account

6,582

-

258,048

169,120

600

8,750

Total Bank accounts and cash
Debtors and prepayments
Accounts Receivable
Prepayments

6,859

2,913

Total Debtors and prepayments

7,459

11,663

Inventory
Stock on Hand

4,380

4,467

Total Inventory

4,380

4,467

2016

2015

-

7,573

4. Analysis of Liabilities
Creditors and accrued expenses
Accounts Payable
GST

3,919

340

Income Received in Advance

10,722

7,623

Total Creditors and accrued expenses

14,641

15,537

Unused donations and grants with conditions
Grants Received in Advance

30,228

-

Total Unused donations and grants with conditions

30,228

-

Performance Report NZ Inline Hockey Association
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2016

2015

55,079

55,079

(36,889)

(34,044)

18,190

21,035

18,190

21,035

2016

2015

190,749

205,936

5. Property, Plant and Equipment
Plant and Equipment
Plant and machinery owned
Accumulated depreciation - plant and machinery owned
Total Plant and Equipment
Total Property, Plant and Equipment

6. Accumulated Funds
Accumulated Funds
Opening Balance
Accumulated surpluses or (deficits)
Total Accumulated Funds
Total Accumulated Funds
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52,460

(15,187)

243,209

190,749

243,209

190,749
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12,000
3,529
17,009
38,050

Skate NZ Grant

Sundry Income

Trial Fee

Uniform Sales

Multi Tracking Profit and Loss

NZ Inline Hockey Association

317

2,535

Audit Fee

Awards, Recognition & Ceremonies

1,087

204,994

Accomodation - International

Affiliation Fees

33,561

651,626

Accomodation - Domestic

Operating Expenses

Gross Profit

651,626

433,001

Player Payments

Total Trading Income

1,284
27,901

Member Subs

4,614

Interest Received

Medal Sales

55,263

IIHF Money Received (NZ$)

443

9,772

Grants

Graphic Design Sales

5,217
43,346

Entry Fees

196

TOTAL

Club Affiliation Fees

Camp Fees

Trading Income

NZ Inline Hockey Association
For the year ended 31 December 2016

Profit and Loss - By Event

-

-

-

9,386

-

42,767

42,767

1,965

574

-

-

40,228

-

-

-

-

-

-

-

-

-

FIRS VETS

-

-

-

19,550

-

68,591

68,591

4,743

1,461

-

-

62,222

-

-

-

-

-

-

-

-

165

FIRS WOMEN

-

-

-

176,058

840

354,162

354,162

19,060

14,974

-

-

319,346

-

-

-

-

-

-

781

-

-

AAU

-

-

-

-

2,939

30,965

30,965

-

-

-

-

-

-

-

-

-

-

-

30,965

-

-

-

-

-

-

-

11,600

11,600

-

-

-

-

-

-

-

-

-

-

-

11,600

-

-

NATIONALS INTERREGIONALS

317

-

-

-

29,782

59,464

59,464

-

-

-

-

4,170

-

-

-

55,263

-

-

-

-

30

IIHF QUAL

-

2,535

1,087

-

-

84,078

84,078

12,283

-

3,529

12,000

7,034

27,901

1,284

4,614

-

443

9,772

-

5,217

-

NON-EVENT
COSTS

SUBJECT TO AUDIT

2,405

Computer Expenses

634
10,000
2,158

Event Uniforms

Executive Office

Freight & Courier Charges

5,937
4,053
5,292
1,306

Medals/Trophies/Banners

Meeting - Hire

Meeting Travel Costs

Merchant Service Fee
-

829
7,954
448

Sundry Expenses

Team Entry Paid

148,587

Travel - International

Multi Tracking Profit and Loss

12,509

Travel - Domestic

NZ Inline Hockey Association

-

1,739

Software Expenses

Telephone

416

2,389

Referee Training & Development

24,378

150

-

-

-

-

(55)

363
9,606

517

Referee - reimbursement

3,719

181

-

-

-

3,622

-

-

-

-

-

-

-

-

-

-

-

-

-

(785)

45

FIRS VETS

Realised Currency Gains

Office Consumables & Printing

139

15,987

Insurance - Travel

NZ Post Rental

4,009

Insurance - Business

44

666

Eftpos Rental

Governance Fees

2,845

Depreciation

4

9,772

Coaching and Development
81

1,513

Coach Training & Development

Customs Charges - no GST

6,716

Club Jersey purchases

Customs Charges

7,412

849

TOTAL

Revaluation - Foreign Currency Changes

Bank Charges

Profit and Loss - By Event

31,110

-

-

1,606

-

-

-

-

65

214

-

245

-

-

-

3,622

-

-

-

-

-

-

-

-

-

-

-

-

-

(1,596)

94

FIRS WOMEN

93,099

7,424

435

5,932

-

-

-

-

(38)

-

-

781

-

-

-

10,614

-

-

-

-

-

-

-

-

-

-

-

380

-

1,003

309

AAU

-

1,938

-

-

-

-

-

6,371

20

380

-

-

-

-

3,025

-

-

-

652

-

634

-

-

-

-

87

-

-

-

65

-

-

-

13

-

-

-

-

3,235

19

150

-

-

-

-

1,575

-

-

-

939

-

-

-

-

4

81

-

-

-

-

85

-

NATIONALS INTERREGIONALS

-

2,343

-

-

329

-
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1.

DEFINITIONS
AGM shall mean Annual General Meeting of NZIHA.
Appointments Panel shall mean the body responsible for the selection of the Board pursuant to the
provisions within clause 7 below.
Board shall mean the Executive Board of NZIHA.
General Meeting shall mean either an AGM or SGM.
Independent person may not be a current Member.
Independent Appointor shall mean such person responsible for the selection of the Appointments
Panel pursuant to the provisions within clause 8 below.
Inline may be spelt “inline”, “in-line”, “In-Line, “Inline.”
NZIHA shall mean the New Zealand In-line Hockey Association Incorporated.
Registrar shall mean The Registrar of Incorporated Societies.
SGM shall mean Special General Meeting of NZIHA.
Special resolution means a resolution approved by a majority of seventy five percent (75%).

2.

NAME

2.1

The name of the organisation is the New Zealand Inline Hockey Association Incorporated (NZIHA).

2.2

The registered office of NZIHA shall be at such place or places as determined by the Board and as
notified to the Registrar as required from time to time.

3.

OBJECTS

3.1

The objects of the NZIHA are to:
3.1.1

Be the organisation that represents inline hockey in New Zealand.

3.1.2

Promote, develop and foster amateur inline hockey at all levels as a competitive and recreational
sport locally, regionally, nationally and internationally.

3.1.3

Promote opportunities and facilities to enable, assist and enhance the performance, participation
and enjoyment of all Members of the NZIHA.

3.1.4

Provide good governance for the sport of inline hockey in New Zealand.

3.1.5

Develop and foster effective working relationships with Members, Member Clubs, regional
councils, governing sports bodies, Clubs, statutory and community organisations.

3.1.6

Serve the common interest of Clubs by providing a means of exchange of ideas that supports the
enhancement, growth and sustainability of the amateur sport of inline hockey in New Zealand.

3.1.7

Ensure the NZIHA’s business is conducted with integrity, providing effective management, safety
in sport and provision of quality coaching and competition.

3.1.8

Ensure that the NZIHA’s business is not carried on for the profit or gain of any Member and any
profit must be used to promote the NZIHA’s objects.

3.1.9

Ensure that the NZIHA’s officers are eligible for office and not disqualified by a section of the
Charities Act 2005.
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4.

POWERS

4.1

The Board has the power to:
4.1.1

Develop and/or amend policies, procedures and a strategic plan for the governance,
management and operation of the NZIHA in consultation with Member Clubs.
(a)
All ratified documents to be drafted with approval date
(b)
Snd ensuring that all documents are reviewed within a three year cycke
(c)
Clubs are notified within 28 days of ratification
(d)
And may make written submissions for consideration by Board.

4.1.2

Determine, implement and enforce disciplinary disputes and appeal procedures (including drug
testing and other policies), conduct hearings and impose sanctions and penalties upon all
Members.

4.1.3

May mediate and/or arbitrate as required to settle disputes between Members.

4.1.4

Determine and amend playing rules in consultation with Members.

4.1.5

Purchase, lease, hire or otherwise acquire, hold, manage, maintain, insure, sell or otherwise deal
with property and other rights, privileges and licences.

4.1.6

Determine, raise and receive money by subscriptions, donations, fees, levies, entry or usage
charges, sponsorship, government funding, community funding or otherwise.

4.1.7

Produce, develop, create, licence and otherwise exploit use and protect the intellectual property
of NZIHA.

4.1.8

Enter into, manage and terminate contracts or other arrangements with employees, sponsors,
Members and other persons and organisations.

4.1.9

Make, alter, rescind and enforce rules of competition.

4.1.10 Organise and control national and international competitions, events and programmes including
the appointment of officials and players for national teams and events.
4.1.11 Assign functions to and/or enter into agreement with organisations such as but not limited to
Skate NZ, Sport New Zealand, the New Zealand Sports Dispute Tribunal and the New Zealand
Sports Drug Agency.
4.1.12 Delegate powers of the NZIHA to any person, committees or sub-committees, provided the
delegated person(s) acts in accordance with the Constitution of the NZIHA. All sub-committees
will be charged with specific responsibilities. Recommendation from sub-committees must be
tabled for majority approval by the Board.
4.1.13 Do any other acts or things which are incidental or conducive to the attainment of the objects of
the NZIHA.
4.2

Independent Construction – the objects and powers set out in this Constitution are to be constructed
independently and are not to be limited by reference to any other objects or powers recorded in this
Constitution. Each of the objects and powers set out in this Constitution are independent objects and
powers of NZIHA.
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5.

MEMBERSHIP

5.1

There shall be the following classes of members:
(a)
Clubs - as described in Rule 5.3.
(b)
Individual Members – as described in Rule 5.4
(c)
Life Member – as described in Rule 5.5.
(d)
Any other category or categories of Membership of the NZIHA determined by the Board
from time to time.

5.2

All members, regardless of class, are bound by this Constitution, the codes of conduct, policies and
procedures of NZIHA in place from time to time.

5.3

Clubs
5.3.1

There shall be Member Clubs, responsible for the regional administration of the sport of inline hockey, as
determined by the Board providing that;
a.
each member club must register a minimum of ten (10) playing and paid members prior to
affiliation acceptance. Note: Player” definition Clause 5.4.1 (a)
b.

Clubs not meeting this requirement shall still be able to affiliate as associate clubs but have no
official role in regional administration or voting rights at NZIHA level.

5.3.2 In addition to the obligations of a Club as a Member under Rule 5.3, each Club shall:
a.
administer, promote and develop Inline Hockey in accordance with the Objects of NZIHA;
b.
be named as approved with the Board, after consultation with the Club;
c.
be incorporated under the Incorporated Societies Act;
d.
have as its Members, Individual Members, Life Members and any other class of
membership it considers appropriate;
e.
adopt the Objects of NZIHA and adopt a constitution which is consistent with this
Constitution and the provisions of the Act and Charities Act;
f.
appoint one delegate from each Member Club to have one vote at each General Meeting;
and
g.
be responsible for ensuring Members remain financial, and also implementing and handling
complaints and allegations brought against individual Members of a Club, or players in
tournaments that a Club is administering, provided such complaint or allegation is made in
accordance with the NZIHA Codes of Conduct.
5.3.3

Each Club shall provide the Board a copy of their constitution and any subsequent amendments.
Any amendments to a Club’s constitution will be notified to the Secretary of the Board within 30
days of that amendment being registered with the Registrar. The Board may require a Club to
amend its Constitution if it or any rule within it, is inconsistent or in conflict with this Constitution
or any codes, policies and procedures authorised by the Board from time to time.

5.3.4

Each Club shall be responsible for receiving and determining applications from persons desirous
of membership to that respective Member Club as an Individual Member in accordance with their
Club’s constitution.

5.3.5

Each Club shall maintain a register of its Members in the format determined by the Board, in
which shall be entered, as a minimum requirement, the full name, address, class of Membership,
(and if Individual Member), their occupation and date of entry of each Member.

5.3.6

Each Club shall provide its register of Members, and any subsequent amendments, and all the
details contained within it, to NZIHA as requested from time to time.
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5.3.7

The Board may intervene in the management of a Club in whatever manner it considers
appropriate if the Board considers that to do so is in the best interests of the NZIHA.
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5.4 Individual Members
5.4.1 An Individual Member is:
a.
Player - Individuals who are registered as a Player by a Club in 5.3 above. Players shall
only be registered in the name of one Member Club at any one time.
b.
Team Official – Individuals who are registered as a Team Official by a Member Club.
c.
Game Official – Individuals that are registered as Referees, Timekeepers, Scorekeepers and
other officials that the NZIHA Board decides from time to time, either as an Individual Member
of a Member Club or of the NZIHA.
d.
Supporter – Individuals that are not Members of any Member Club, but instead are
registered as Members of the NZIHA.
e.
Associate - Individuals such as recreational, student, training and other categories of
associate Member that the NZIHA Board decides from time to time.
5.4.1

Individual Members shall have no voting rights.

5.5 Life Membership
5.5.1

Any person who has rendered outstanding service to Inline Hockey at National or International
Level, may be elected a life member. A person shall become a Life Member by nominations
submitted in writing in the first instance to the Secretary of the Board. Approval shall require a
vote by special resolution of Members entitled to vote at the next AGM.

5.5.2 A Life Member:
a)
will not be required to pay any fees;
b)
will receive free of charge all publications issued by the NZIHA;
c)
will have no voting rights;
d)
will have the right of free entry to all events run by the NZIHA and any of its affiliates; and
e)
may attend all meetings and exercise all the functions of a delegate.
5.6 Applications For Membership
5.6.1

Applications for all classes of membership, other than as provided for by clause 5.3.4 above,
shall be made in writing on a prescribed form to the Secretary of the Board.

5.6.2

The Board may accept membership for each class of membership subject to the conditions
applicable to the respective class of Membership, as set out above, being met.

5.6.3

The Board shall not be obliged to accept membership applications nor give any reason should an
application for membership be declined.

5.7 Members Rights And Obligations
5.7.1

Members acknowledge and agree that:
a. This Constitution constitutes a contract between each of them and the NZIHA and that they
are bound by this Constitution the Codes of Conduct and any and all codes, policies and
procedures authorised by the Board insofar as such codes, policies and procedures do not
breach any provisions of this Constitution;
b. They shall comply with and observe this Constitution and any determination, resolution or
policy which may be made or passed by the Board and/or;
c. They are subject to the jurisdiction of the NZIHA which includes the Board and;
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d. Acknowledge that this Constitution is necessary and reasonable for promoting the Objects of
the NZIHA;
e. They are entitled to all benefits, advantages, privileges and services of Membership as
conferred by this Constitution.
5.7.2

The Board and Clubs shall in collecting personal information for the Register, seek the consent of
the individual concerned and at all times comply with the Privacy Act 1993.

5.7.3

Any entry on the Register shall be available for inspection by Members and the Board, upon
reasonable request and in compliance with the Privacy Act 1993.

5.8 Membership Fees
5.8.1
a.
b.
c.

The Board shall annually determine:
the annual subscription and any fess payable by Members; and
the date for such subscription or fees; and
the manner for payment of the subscription and/or fees.

5.8.2

The Membership year shall be 1 January to 31 December. Non-financial Members may exercise
all functions except vote. (Note: Clause 5.9 on limited period of three months a member may be
non-financial).

5.9 Cessation Of Membership
5.9.1

Should a Club or Individual Member remain non-financial for more than three months they shall
cease to be a Member.

5.9.2

Before such cessation can occur under clause 5.9.1 above the Board, or in the case of an
Individual Member the Member Club that the non-financial Member is a direct member of, must
give the Member written notice specifying the payment(s) due and demanding payment by a due
date, being not less than seven days from the date of the demand if payment has not been
received by the due date.

5.10 Expulsions, Suspensions, Fines And Resignation
5.10.1 In addition to clause 5.9, a Member may have its or their Membership terminated if:
a. the Disciplinary Panel after reasonable enquiry, deems a Member Club or any Member has
committed actions detrimental to the NZIHA or in breach of the Constitution, Codes of Conduct,
policies and procedures of the NZIHA; or
b. the Board recommends such action pursuant to the authority mandated by clause 4.1.2; and
c. a two-thirds majority of Members voting at a General Meeting resolve to terminate a Member’s
membership for committing actions detrimental to the Objects of the NZIHA or breaches the
Constitution, codes of conduct, policies and procedures of the NZIHA.
5.10.2 Before any decision under clause 5.10.1(a)or 5.10.1(b) is made:
a. the Member concerned shall be given seven days written notice by either the Disciplinary Panel
or Board of the intended motion, and
b. the Member shall have the right to be present, make submissions and be heard at the
disciplinary meeting in which the resolution is to be determined.
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5.10.3

Should a member wish to appeal against a decision to suspend or expel that Member’s
membership, a notice of an appeal against such decision must be filed with the Secretary
within 28 days of the notice being sent.

5.10.4

Membership may be suspended and/or a fine imposed by the Board if a Member fails to
comply with the Constitution, Codes of Conduct, policies and procedures of the NZIHA
or if a Member acts in a manner which is considered to be harmful to the NZIHA or
inconsistent with the standards of behaviour expected of a Member, as determined in the
absolute and sole discretion of the Board.

5.10.5

Should a Member wish to resign, they may do so by sending their resignation in writing
to the Secretary which shall take effect immediately.

5.10.6

No expulsion, suspension, fines or resignation shall relieve or discharge any Member
Club or Member from the payment of any subscription or other moneys due to the NZIHA
as at the date of their resignation, suspension or expulsion.

GOVERNANCE
6.1 Except where this Constitution expressly provides otherwise, the governance and management of the
NZIHA shall be vested in the Board which may exercise all powers of the NZIHA.
6.2 Role
6.2.1

The Board shall be made up of officers chosen by the Appointments Panel and shall have regard to any
advice or recommendations made to it by Members.

6.2.2

Where this Constitution confers any express powers on Members in a General Meeting to fix, direct,
or approve any matter, then the Board’s powers of control and management shall be read as subject to
the exercise of such powers.

6.3 Powers
6.3.1

In addition to clause 4, the Board may exercise all the powers of the NZIHA and do all the things ancillary
to the betterment of inline hockey in New Zealand.

6.3.2

The Board shall make the appointment of Secretary, Chairperson, Vice Chairperson, Statutory
Officer, General Manager or any salaried position. The position of Statutory Officer and Secretary shall
have no voting rights. The office of General Manager shall have no voting rights.

6.3.3

The Board is empowered to create sub-committees for a specific purpose and that any subcommittee must include one officer of the Board.

6.3.4

The Board is empowered to select the Chairperson of any sub-committee created under the authority
of clause 6.3.3 above.

6.4 Selection Panel
6.4.1

The Board may appoint a selection panel as an independent body responsible for the management
and selection of players for trophy and national and/or regional teams in accordance with the NZIHA
Selection Policy in place from time to time.
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The selection panel will be active leading up to and at any selection meeting to determine any issues
in relation to the selection process, and oversee any contested replacement player issues during the
season in accordance with the NZIHA Selection Policy.

APPOINTMENTS PANEL
7.1
7.2

The Appointments Panel shall comprise between two (2) to four (4) independent persons,
selected by the Independent Appointor every four (4) years.
The following positions form the Appointments Panel:
(a)

(b)

7.3

Independent Advisor Chair – who will be responsible for facilitating the communication
and meetings of the Appointments Panel as well as receiving all applications of persons
desirous of appointment to the Board; and
Independent Advisors – who, where possible, will be an experienced and respected
person within sport, business or the community.

7.2.2

No person selected to the Appointments Panel may be a Member, nor have any financial interest
as that term is described under clause 9.4 below.

7.2.3

A person selected to the Appointments Panel may serve for a period of up to four (4) years from
the date of selection, upon which such person must retire but may stand for re-selection for a
further term.

7.2.4

The Appointments Panel is to be selected by the Independent Appointor, acting in good faith and
in the best interests of NZIHA as determined in his/her sole and absolute discretion.

7.2.5

Each person selected to the Appointments Panel shall have one vote, and in the case of the
Independent Advisor Chair a casting vote.

7.2.6

Should two or more Independent Advisors by absence or any other cause be unable to carry out
his/her duties, the Independent Appointor shall nominate replacement Independent Advisors who
will exercise all the functions of that office.

7.2.7

A person may retire from their position on the Appointments Panel by notice in writing to the
Board.

7.2.8

Casual vacancies occurring on the Appointments Panel may be filled by the Independent
Advisor.

Duties of Appointments Panel
7.3.1

The Appointments Panel shall at all times:
(a)
act in good faith and in the best interests of the NZIHA, and use powers for a proper
purpose;
(b)
exercise the degree of care and diligence that a reasonable person with the same
responsibilities within the NZIHA would exercise in the circumstances applying at the
time.

7.3.2

A list of candidates of persons desirous of appointment to the office of the Board shall be
received in writing by the Independent Advisor Chair no later than 30 days prior to the AGM and
circulated to Member Clubs no later than 14 days prior to that year’s AGM.
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7.3.3

The Appointments Panel will be responsible for providing a physical or electronic mail address for
which applications made pursuant to clause 7.3.2 above can address their applications to.

7.3.4

The Appointments Panel, in their absolute sole discretion, shall by way of majority resolution
select the officers of the Board.

7.3.5

The Appointments Panel will be responsible for notifying each Member elected to the Board, no
later than 7 workings day prior to that years AGM, as well as supplying the current members to
the new Board with a copy of the Appointments Panel resolution appointing all Members to the
Board.

7.3.6

Where no written or insufficient applications are received for an office, applications shall be taken
from the floor at the AGM and decided upon by the Appointments Panel in their sole and absolute
discretion within 20 working days of the AGM.

7.3.7

The Appointments Panel shall endeavour to select such persons to the Board that collectively
represent as great a cross section of NZIHA Membership as possible and also provides a
professional independent body with knowledge and experience of Inline Hockey which the
Appointments Panel, in their absolute sole discretion, believe are best positioned to build the
game of Inline Hockey.

INDEPENDENT APPOINTOR

8.1 A person suitably qualified and well respected with at least ten (10) years’ experience in sports
administration may hold office as the Independent Appointor.
8.2 The first Independent Appointor is former Chief Executive of Sport Wellington, Paul Cameron of Wellington.
8.3 A person may hold office as Independent Appointor for a period of four (4) years, upon which such
person must retire but may stand for re-election for a further term.
8.4 Following the initial appointment of Paul Cameron as Independent Appointor, the Independent Appointor will
be appointed every four years by Special Resolution at an AGM.
8.5 The Independent Appointor may be removed from office by resolution of at least eighty percent (80%) of
Members present at a General Meeting called for the express purpose of deciding such vote.
8.6 A decision to remove the Independent Appointor is conditional upon a replacement Independent Appointor
being appointed at a General Meeting called pursuant to clause 8.5 above, by an eighty percent (80%)
resolution of Members present.
8.7 Duties of Independent Appointor
8.7.1

The Independent Appointor shall at all times:
a. act in good faith and in the best interests of the NZIHA, and use powers for a proper purpose;
b. exercise the degree of care and diligence that a reasonable person with the same responsibilities
within the NZIHA would exercise in the circumstances applying at the time.

8.7.2

The Independent Appointor shall be responsible for selecting each Independent Advisor to hold office
on the Appointments Panel.
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8.8 The Independent Appointor shall ensure that each person selected to the Appointments Panel be
impartial and free of any prejudice or favouritism toward any Member and acts in compliance with
the duties mandated by clause 7.3 above.

9

THE BOARD
9.1 The Board shall comprise between 6 to 10 Members.
9.2 The following are the officers of the NZIHA that form the Board of the NZIHA:
(a)
A Patron – The Board may if it so decides select a patron who need not be a registered
Member of the NZIHA. This is an honorary position and has no voting rights.
(b)
A Chairperson – who will be appointed for two years. After a period of two terms the
Chairperson must retire from office, but may stand for re-appointment.
(c)
A Vice Chairperson – who will be appointed for a period of two years. After a period of
two terms the Vice Chairperson must retire from office, but may stand for re-appointment.
(d)
A committee of up to four – who will be appointed to each serve for a two year term.
After a period of two years they must retire from office, but may stand for re-appointment.
(e)
A minimum of two independent persons who will be appointed to each serve for a two
year term, after such time each person must retire and may not stand for re-appointment
again within two years of removal.
(f)
Statutory Officer – who may hold any other office on the Board. The name and address
of that person, and any changes, shall be notified to the Registrar.
(g)
A Secretary – who may also hold any other office on the Board.

9.3

9.2.2

Any decision passed by majority of the Board shall be binding on all Members. Each Member of
the Board shall have one vote, and in the case of the Chairperson a casting vote.

9.2.3

Should the Chairperson by absence or any other cause be unable to carry out his/her duties, the
Vice Chairperson will exercise all the functions of that office.

9.2.4

In the event that both the Chairperson and Vice Chairperson are unable to carry out their duties
by absence or any other cause, the Board may from among their number, appoint a temporary
Vice Chairperson.

9.2.5

Casual vacancies occurring in the Board up to two in number may be filled by special resolution
of the Appointments Panel. Consideration in the first instance shall be given to unsuccessful
candidates from the most recent election.

Duties Of Officers
9.3.1

Officers owe to the NZIHA the following duties:
(a)
to act in good faith and in the best interests of the NZIHA, and use powers for a proper
purpose;
(b)
to familiarise themselves and comply with all requirements imposed under the relevant
Health and Safety legislation in place from time to time to secure the health and safety of
Members, workers, workplaces and players;
(c)
to comply with the Incorporated Societies Act and with the NZIHA's Constitution, except
where the Constitution contravenes the Act;
(d)
to exercise the degree of care and diligence that a reasonable person with the same
responsibilities within the NZIHA would exercise in the circumstances applying at the
time;
10 | P a g
e

(e)
(f)
(g)

9.4

to not allow the activities of the NZIHA to be carried on recklessly or in a manner that is
likely to create a substantial risk of serious loss to the NZIHA’s creditors;
to not allow the NZIHA to incur obligations that the officer does not reasonably believe will
be fulfilled; and
to comply with the NZIHA Board Manual and Policies in place from time to time.

9.3.2

The duties are owed to NZIHA and not to Members.

9.3.3

Consequently a Member or former Member may only bring an action against an officer of the
Board, for a breach of these duties on behalf of the NZIHA, and then only where the court has
granted leave for the Member to bring that action.

9.3.4

The duties are mandatory duties that must not be excluded by any rule or provision in this
Constitution. Any rule or provision in this Constitution that attempts to exclude any of the duties
will have no effect.

Conflicts Of Interest
9.4.1

An officer of the Board who has a financial interest in a matter being considered by or affecting
the NZIHA must, as soon as practically possible after becoming aware of his/her interest in the
matter, disclose the nature and extent of that interest to the Board.

9.4.2

An officer should be considered to have a financial interest in a matter if he:
(a)
may derive a financial benefit from the matter;
(b)
is the spouse, partner, child, or parent of a person who may derive a financial benefit from
the matter;
(c)
may have a financial interest in an entity to which the matter relates; or
(d)
is a partner, director, officer, board Member, or trustee of a person who may have a
financial interest in an entity to which the matter relates.

9.4.3

The following interests shall not be considered a financial interest:
(a)
remote or insignificant interests of a nature that could not reasonably be regarded as
likely to influence the officer when carrying out his responsibilities; or
(b)
an interest that the officer has in common with other Members of the society as a result of
Membership.

9.4.4

Where an Officer of the Board has a financial interest in a matter:
(a)
he must not vote in any decision on the matter, however that person can be present at
the time of the decision and can contribute to the discussion leading to the decision; but
(b)
the Board may, where it considers it appropriate, exclude them from any further
discussion or involvement with the matter.

9.4.5

An officer who is prevented from voting on a matter because he/she has a financial interest in it
may continue to be counted as part of the quorum.

9.4.6

Where 50 per cent or more of those forming the Board’s quorum are prevented from voting on
the matter because they have disclosed a financial interest, the remaining Board Members must
call a SGM to determine the matter.

9.4.7

The Board must maintain a register of disclosures made by officers of financial interest in matters
that are being considered by or affect NZIHA. The Board should present a summary at each
AGM of the nature and extent of any disclosures recorded during the year.
10 | P a g e

9.4.8

9.5

9.6

9.7

Removal From Office
9.5.1

A special resolution of Members voting at a General Meeting shall have grounds to remove any
officer of the Board if that officer:
(a)
breaches, fails, refuses or neglects to comply with their duties as an officer, a provision of
this Constitution, or any other policy, resolution or determination of the Board; or
(b)
acts in a manner unbecoming of an officer of the Board or prejudicial to the Objects and
Interests of the NZIHA; or
(c)
brings the NZIHA into disrepute; or
(d)
is declared bankrupt; and
(e)
is approved by majority resolution of the Appointments Panel.

9.5.2

Any member of the Board that is the subject of a motion before the Board pursuant to clause
9.5.1(e) above shall not be entitled to vote.

9.5.3

Any position on the Board that becomes available pursuant to the removal of an Officer under
clause 9.5.1 above shall be filled at the discretion of the Appointments Panel.

9.5.4

Any Member of the Board who during their term of office ceases to be a Member of the NZIHA
shall automatically cease to be a Member of the Board.

9.5.5

All of the Board’s officers must be eligible for office and not disqualified by any section of the
Charities Act 2005 or its amendments.

Indemnity for Offices, Advisors and Appointor
9.6.1

Each officer of the Board, Independent Appointor and Independent Advisor, including
Secretary, Statutory Officer, General Manager and any salaried position is indemnified by
NZIHA in respect of:
(a)
All damages and costs (including legal costs) for which any officer of the Board, or
employee, may be, or become, liable to any third party as a result of any act or omission,
except wilful misconduct:
(i)
in the case of an Officer, performed or made whilst acting on behalf of and with
the authority, express or implied, of the Board; and
(ii)
in the case of an employee, performed or made in the course of, and within the
scope of their employment with NZIHA.

9.6.2

Clause 9.6.1 above shall not apply to any criminal or civil liability arising as a result of a breach of
fraudulent act or a breach of fiduciary duty owed by an officer to NZIHA.

Disqualification Of Officers
9.7.1

9.8

Unless this Constitution provides otherwise, the register of disclosures should not be open to
inspection by Members of the NZIHA who are not officers or Members of the Board.

A person shall not be appointed or hold office as an Board, Independent Advisor or Independent
Appointor if he/she is disqualified by the provisions of the Charities Act 2005.

Board Meetings
9.8.1

The Chairperson, or where unavailable the Vice Chairperson, may conduct a meeting of the
Board in person or by electronic means, or as determined in his/her sole discretion.
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10 DISCIPLINE OF MEMBERS
10.1

Matters which the Board may refer to the Disciplinary Panel

10.1.1 Without limiting the Board’s Powers prescribed within this Constitution, or any matters specified
within the Codes of Conduct, or upon application by the delegated Member of a Club, the
following matters may be referred for investigation and determination by the Disciplinary Panel in the
sole discretion of the Board:
a.
an allegation by an individual or organisation that a Club or Individual Member has:
i.
breached, failed, refused or neglected to comply with a provision of this
Constitution, Code of Discipline or Code of Conduct or any other policy, resolution or
determination of the Board, except where such breach, failure, refusal or neglect
is of the NZIHA Anti-Doping Regulations in which case it shall be referred to the
Sports Tribunal of New Zealand for determination as set out in the Code of Discipline
or Code of Conduct.
ii.
acted in a manner unbecoming of a Member or prejudicial to the Objects and
Interests of NZIHA; or
iii.
brought NZIHA into disrepute including through vandalism, violence, abuse,
dishonesty, offensive conduct or any other behaviours that are contrary to
Constitution, Codes of Conduct, policies and procedures of the NZIHA that in the
sole discretion of the Board have brought the sport into disrepute.
b.
any referral to the Disciplinary Panel shall be made and determined in accordance with the
Codes of Conduct.
10.1.2 Any allegation brought under clause 10.1.1(a) above, and pursuant to the Code of Discipline or Code
of Conduct in place from time to time, against an individual Member of a Club, or player in a tournament,
shall in the first instance by heard by the Board.
10.1.3 The Board may commence investigatory or disciplinary proceedings against a Member by referring
any matter the Board considers breaches clause 10.1 to the Disciplinary Panel, established by the
Board, responsible for hearing such matters.
10.2

Dispute Resolution

10.2.1 The Disciplinary Panel shall maintain procedures for categories of dispute that include:
a. complaints concerning misconduct of Members, or discipline of Members; and
b. grievances brought by Members concerning their rights or interests as Members.
10.2.2
a.
b.
c.
d.

The Disciplinary Panel may elect not to consider or continue consideration of any complaint or
grievance if it is satisfied that:
the matter is trivial or does not appear to disclose material misconduct or material damage to
Members’ interests;
the complaint appears to be without foundation or there is no apparent evidence to support it;
the complainant has insufficient interest in the matter or otherwise lacks standing to bring it; or
the conduct, incident, event or issue has already been investigated and dealt with by the NZIHA.

10.2.3

In avoiding any bias or apparent bias of the Disciplinary Panel in deciding a dispute:
a. A Member may not decide or participate as a decision-maker regarding a complaint if two or more
Members of the Disciplinary Panel consider that there are reasonable grounds to infer that the
person may not approach the complaint or grievance impartially or without a predetermined view;
and
b. such a decision must be made taking into account the context of NZIHA and the particular case
and may include consideration of facts known by the other Members about the decision12 | P a g e

maker so long as the decision is reasonably based on evidence that supports or negates an
inference that the decision-maker might not act impartially.
10.2.4 All decisions of the Disciplinary Panel shall be kept in strict confidence. For the avoidance of doubt,
the Disciplinary Panel is under no obligation to supply any Member, other than the Board and those
Members that are party to the allegation before the Disciplinary Panel, with any information relevant
to the disciplinary proceedings.
10.3 Complaints Procedure
10.3.1 The features and content of the NZIHA’s misconduct complaint procedure is as stipulated by the Board
and provided for in the Code of Discipline or Codes of Conduct which may be amended from time to
time. The complaints procedure and practice must satisfy the relevant natural justice minima specified
by the Codes of Conduct or any relevant policy.
10.3.2 In consideration of an alleged misconduct of a Member where the outcome may affect the
Member’s rights or interests, the Member shall:
a. be fairly advised of all allegations concerning them, with sufficient details and time given to enable the
Member to prepare a response;
b. have an adequate opportunity to be heard, before the complaint or procedure is resolved or any outcome
is determined, either in writing, or at an oral hearing if the decision-maker considers that an oral hearing is
needed to ensure an adequate hearing; and
c. have any oral hearing held before the decision-maker.
d. any oral hearing held before the decision-maker, or any written statement or submissions shall be
considered by the decision-maker.
10.3.3 The procedures defined in clause 10.2.3 for avoiding any bias or apparent bias should be followed.
10.4 Appeals
10.4.1 Any party to any disciplinary proceedings may appeal a decision of the Disciplinary Panel to the Board.
10.4.2 The Board will, in its absolute sole discretion, decide whether any further action is necessary. Such
decision is final and binding on all Members. The Board is under no obligation to provide any reason
for its decision nor information considered in relation to reaching such decision.
10.4.3 An appeal may be made on one or more of the following grounds:
a. That natural justice was denied;
b. That the Disciplinary Panel acted outside of its powers and/or jurisdiction;
c. That substantially new evidence has become available after the decision, which is being appealed,
is made;
d. In respect of a decision relating to misconduct involving the Member, that penalty was either
excessive of inappropriate.
10.4.4 All appeals to the Board shall be:
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a. in writing and be filed within 10 working days from the date the Member was notified of the
decision of the Disciplinary Panel; and
b. accompanied by any fee stipulated from time to time by Members in a General Meeting.
10.4.5 Where the interests of justice require, the Board shall receive submissions and hear all interested parties
as soon as reasonably practicable.
10.4.6 The Board shall deliberate and give to all interested parties a decision in writing within a
reasonable time.
10.4.7 Where the appeal is allowed, any fee paid shall be refunded.

11

MEETINGS

11.1

Annual General Meetings

11.1.1 The NZIHA must hold an AGM once a year at such time, date and place as the Board determines:
a. this shall be held within four months of the financial year end; and
b. not later than 15 months after the previous General Meeting.
11.1.2 The Board must give at least 40 days notice in writing to Members of General Meetings. The Notice
shall advise the date and venue and call for applications and remits. The notice can be distributed by
such methods as the Board may determine.
11.1.3 The applications and remits are to be received by the Board 28 days prior to the General Meeting,
to allow for distribution to the Clubs 14 days prior to the General Meeting.
11.1.4 The purpose of the AGM includes:
a. to receive the reports from the Board, as per clause 11.1.5 below;
b. to appoint an auditor on recommendation from the Board;
c. to decide on any motion which has been properly submitted to the Board for
consideration at the AGM.
11.1.5 The following information must be presented by the Board at a General Meeting at least once in every
15 months:
a. an annual report reviewing the NZIHA’s activities since the previous General Meeting;
b. the financial reports for the most recent financial year pursuant to clause 12.1 below; and
c. a summary of the nature and extent of any disclosures made by officers of financial
interest in matters being considered by or affecting NZIHA, recorded during the year.
11.1.6 Full minutes and/or reports of the Board (including appropriate attachments), will be made available
to all Member Clubs after approval within 28 days of the meeting.
11.1.7 The minutes and/or reports referred to in clause 11.1.6 above will be subject to scrutiny and must be
declared confirmed and accepted by the Board before release. Matters dealt with “in private” and/or of
a personal and sensitive nature, as determined in the Boards’ absolute and sole discretion, shall
be excluded from the minutes.
11.1.8 Any irregularity, error or omission in notices, agendas, and relevant papers of General Meetings or the
omission to give notice within the required time frame or the omission to give notice to all
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Members and any other error in the organisation of the meeting shall not invalidate the meeting
nor prevent the meeting from considering the business of the meeting provided that:
a. The Chairperson in his or her discretion determines that it is still appropriate for the
meeting to proceed despite the irregularity, error or omission; and
b. A motion to process is put to the meeting and a majority of two-thirds of votes cast is
obtained in favour of the motion to proceed.
11.2

Special General Meetings

11.2.1 The Board must call a SGM upon a written request from:
a. the majority of the Board upon giving the Secretary, in writing; or
b. by not less than one half of Member Clubs.
11.2.2 The written request for a SGM must state the purpose for which the SGM is requested and
provide full details of the business to be considered.
11.2.3 The SGM must only deal with the business for which the SGM is requested.
11.2.4 The notice of requirements for the SGM are the same as for General Meetings unless the Board in its
discretion determines that the nature of the SGM business is of such urgency that a shorter period of
notice is to be given to Members.
11.2.5 If the SGM is not convened within four (4) weeks after the request has been sent to the
Secretary, the Members making the requisition may convene the meeting themselves.
11.3

Voting And Speaking Rights

11.3.1 A Member Club having all dues paid shall be entitled to one voting delegate at a General Meeting,
providing the Member Club is not under suspension and has at least ten registered P l a y e r
Members for whom the current year’s fees have been paid.
11.3.2 Club delegates may represent one Club only and shall be a fully paid member for the current year of the
Club they represent.
11.3.3 A delegate shall be entitled to one vote on each matter.
11.3.4 A majority of votes cast shall decide each matter except where otherwise specified.
11.3.5 No person may have more than one vote except the Chairperson who may exercise a casting vote
in the event of an equal ballot.
11.3.6 The mode of voting at meetings shall be decided in the first instance on voices, in the case of
doubt, a show of hands.
11.3.7 A secret ballot may be called for by one tenth of the Members present who are entitled to vote.
11.3.8 There will be no voting by proxy nor postal votes at any NZIHA meeting.
11.3.9 In the event that a secret ballot is called, two scrutinizers must be appointed at the General
Meeting to count the votes.
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11.4

Quorum

11.4.1 A quorum for General Meetings’ shall be one third of its Member Clubs at the time the meeting was
called.
11.4.2 If a quorum is not obtained within half an hour of the intended commencement time of the General
Meeting, then the meeting shall be adjourned to such other day, time and place as determined by
the Board.
11.4.3 If no quorum is obtained at the stage of such further General Meeting, then those Members present
at that future Meeting are deemed to constitute a valid quorum.
11.5

Control Of Meetings

11.5.1 The Chairperson of the NZIHA shall preside at a General Meeting. If the Chairperson is unavailable
then the Vice Chairperson shall preside.
11.5.2 In the absence of both of those persons, then the Board may by majority select the Chairperson of the
General Meeting.

12 FINANCIAL
12.1

Financial Reporting

12.1.1 Unless otherwise determined by the Board, the financial year of the NZIHA shall commence on the 1st
of January and end on the 31st of December in the same year.
12.1.2 The Board shall be responsible for the preparation of an annual financial report for presentation to its
Members at the AGM.
12.1.3 The annual report referred to in clause 12.1.2 above, imposed upon NZIHA by the Act, and Charities
Act shall be prepared in accordance with the applicable not for profit standards approved by the
External Reporting Board from time to time for Public Benefit Entity’s.
12.1.4 Copies of the annual financial statements shall be filed with the Registrar.
12.1.5 The annual financial statement shall be audited by an auditor appointed by the Board. The auditor
shall be a practising chartered accountant.
12.1.6 As a minimum the annual return should include:
a. confirmation that the General Meeting has been held;
b. the date of and numbers of Members who attended the General Meeting;
c. the number of current Members as at the end of the reporting period;
d. the names of committee Members and further contact details, including an email address and
telephone number, for the statutory officer;
e. the address, telephone and email address details for the society; and
f. certification that the society is continuing to operate in accordance with its Constitution.
12.2

Handling Of Finance

12.2.1 The Board shall be responsible for the receipt and banking of all monies received by the NZIHA.
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12.2.2 All funds of the NZIHA shall be paid to bank accounts in the name of the NZIHA and the bank accounts
must be operated in accordance with recognised best business practices.
12.2.3 Surplus funds, if any, may only be invested with recognised banking and government institutions.
12.3

Payments Of Members

12.3.1 No Member of the NZIHA or any person associated with a Member shall participate in or
materially influence any decision made by the NZIHA in respect of the payment to or behalf of that
Member or associated person of any income, benefit or advantage whatsoever.
12.3.2 Any such income paid shall be reasonable and relative to that which would be paid in an arm’s length
transaction, being the open market value.
12.3.3 The provisions and effect of this clause shall not be removed from this document, and shall be included
and implied into any document replacing this document.
12.4

Power To Borrow Money

The NZIHA shall have power to borrow money by way of mortgage, debenture or any legal method sanctioned
by the Board. It may lease or purchase any property and enter into any contracts it may deem necessary for
further its objects.

13 ANTI-DOPING POLICY
13.1
NZIHA as the recognised governing body of inline hockey in New Zealand:
13.1.1 Condemns the use of Prohibited Substances and Prohibited Methods in sport as defined by The World
Anti-Doping Agency;
13.1.2 Seeks to protect the health and welfare of Athletes by removing the use of potentially dangerous
Prohibited Substances and Prohibited Methods in sport as defined by The World Anti-Doping Agency;
13.1.3 Seeks to ensure that Athletes are able to compete in fair and equitable sporting events; and
13.1.4 Recognises that doping is fundamentally contrary to the spirit of sport.
13.2
The rules of NZIHA for anti-doping shall be the Sports Anti-Doping Rules made by Drug Free Sport New
Zealand, and as amended from time to time.
13.3
For avoidance of doubt, the Sports Anti-Doping Rules referred to in rule 13.2 shall replace all existing
anti-doping rules, policies, by-laws or codes of NZIHA.
13.4
To the extent of any inconsistency between the Sports Anti-Doping Rules and any rule in this
Constitution or any policy, regulation or by-law of NZIHA. the Sports Anti-Doping Rules prescribed by Drug
Free Sport New Zealand shall apply.
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14 ALTERATION OF CONSTITUTION
14.1
In addition to any other requirements in this Constitution, any amendment to this Constitution must be
made by special resolution of the Board, or by special resolution of all Members present at a General
Meeting.
14.2
Any alteration to this Constitution made by the Board pursuant to the powers mandated by clause 14.1 is
subject to the being upturned by special resolution of Members at a SGM called pursuant to clause
11.2.1(b) above.
14.3
A motion to alter the Constitution will only be in order if it is given to the Secretary in accordance with
clause 11.1. 3 and circulated not less than 14 days prior to such General Meeting.
14.4
A motion to alter the remit which has been submitted in accordance with 14.3 above may be amended by
a simple majority of the Members voting at a General Meeting.
14.5
Any consequential amendments to references or numbering in the Constitution required as a result of an
alteration shall be deemed to have been approved.
14.6

The following amendment requirements shall apply:

14.6.1 All alterations to this Constitution must be notified to the Registrar within 30 days.
14.6.2 Every alteration to this Constitution must be signed by at least three (3) Members of the Board and
delivered to the Registrar accompanied by a certificate by an officer of the NZIHA certifying that the
alteration has been made in accordance with the Constitution and Act.
14.6.3 The amendment will take effect from the time of registration or a later date that is specified in the
amendment.

15 COMMON SEAL
15.1
The NZIHA shall have a Common Seal, which shall consist of the words “New Zealand In-Line Hockey
NZIHA (Inc)” and be the custody of the Secretary and affixed to such documents as the Board shall
direct in the presence of two Members of the Board whose signatures will also be affixed.

16 WINDING UP
16.1

The NZIHA may be wound up by resolution of a General Meeting requiring the NZIHA to be wound up.

16.2
Such resolution must be confirmed by a majority vote of Members at a further General Meeting held not
earlier than thirty days after the date on which the first resolution was passed.
16.3
If upon the winding up or dissolution of the organisation there remains after the satisfaction of all debts
and liabilities and property whatsoever the same shall not be paid or distributed among the Members of the
NZIHA but shall be given or transferred to some other organisation or body having objects similar to the
objects of the first organisation, or to some other charitable organisation or purpose, within New Zealand.
16.4
No addition to or alteration or recession of the Constitution shall be approved if it affects the non-profit
aims, personal benefit clause or the winding up clause.
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16.5
The provision and effect of this clause shall not be removed from this document and shall be included
and implied into any document replacing this document.

17 INTERPRETATION OF THIS CONSTITUTION
The decision of the Board on the construction or interpretation of any rule or any matter not contained in the
Constitution shall be conclusive and binding on all Members.

18 MATTERS NOT PROVIDED FOR
18.1
Any matter not provided for in the Constitution shall be dealt with by the Board in such reasonable
manner as they shall otherwise think fit.
18.2

Matters dealt with under this clause shall be reported to Members at the next AGM.
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